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“An umbrella term that refers to several models of instruction that focus
the responsibility of learning on learners2”. Originated from discovery
learning.
1. “A form of education in which the educational institution and the
occupational field co-operate in order to provide a joint educational
programme with alternate attendance in both school and work”.4
2. “Cooperative education is a strategy where students undergo inservice training and gain work experience as integral part of their
curriculum. The experience complements and supplements the
academic learning to produce employment ready graduates. The
experience must be well planned and supervised.5”
See host organisation.
“Experiential education is a process through which a learner constructs
knowledge, skill, and value from direct experiences”.9
Is defined as “any process or engagement that accords a learner an
opportunity to learn about a certain phenomena”14. Significant learning in
its emphasis on personal involvement and personal acquisition of
knowledge and skills through relevant experiences15
Caters for learners who need in-service training as a requirement for the
successful completion of a registered qualification16.
“The Experiential Learning Program is a planned progressive educational
program that provides for the integration of a student's academic studies
and relative work experience in a professional environment. The program
is a three-way partnership between the employer, the student, and the
University.”18
The in‐occupational field experiences described as a process of placing
students in the workplace for hands‐on experience. A workplace activity
linked to the formal academic program for purposes of experiential
performance and to allow the student first‐hand experience. The process
must allow for abstract conceptualization, experimentation, real and
concrete experience and reflective observation. Is typically done in terms
of a log book with supervision by a workplace mentor. Students apply
their knowledge gained and by doing and experiencing the daily
routines.21
An organisation that receives and provides services, resources, etc. in aid
of a student’s learning: welcome, orientate, dwell and sent forth22.
A model of distance education for teaching the conceptual material and
enabling students located throughout the country to be trained largely in
their home-based contexts, with the focus on professional development
work. This comprises fieldwork practice and supervision in home
locations.23
1. Denoting the learning students derive through experience within a
workplace, as part of their studies towards a qualification.
2. Programmes of employee development that are delivered within an
organisation by external training providers; it is tailored to a
company's specific needs—as opposed to public training, which have
a set syllabus and are open to employees of any organization.24
The official terminology for a training course, leading to a qualification,
that comprise a mixture of theory and practice, under the auspices of a
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Sectoral Education and Training Authority (SETA), and it is either
conducted in-house by employers or at some approved site.
Generally used in the engineering field to indicate the first period (P1) and
the second period (P2) of work-integrated learning
1. The site where a student undergoes experience29
2. The process of facilitating the application and interview process as
may be required by host organisations after short-listing30.
It is a concrete manifestation that serves to record or assemble32 a
student’s learning as results of the experiences and projects33 of the
student during work-integrated learning period. “While largely a written
document, the portfolio may include slides, photos, paintings, sketches,
tapes, videos, and any other alternative documentation that demonstrate
learning acquisition and experience. Interviews, poetry, accounts of
failures as well as successes, fiction, and other imaginative and creative
elements are encouraged.” 34
Learning “acquired through practice or action, rather than theory”35, but
usually in a laboratory rather than in a work place.
“A term used within higher education for a range of pedagogic
approaches that encourage students to learn through the structured
exploration of a research or practice-based problem”36.
It “is the key to extracting the most out of constructivist and experiential
learning methods. Students are encouraged at all points in the program
[during their WiL] to keep and academic portfolio [or journal], for the
purposes of recording all activities participated in and reflection there
upon”37.
Is a form of community-based experiential learning; curriculum-based,
credit-bearing and carefully structured educational experience38. An
experiential education approach that is premised on "reciprocal
learning"39.
Allow the students to experience firsthand the environment they will be
working in40.
“Many higher education programmes consider workplace learning to be a
valid learning experience for students. Most professional training
programmes include a practicum, which can vary from a few weeks to a
few years of practical experience at a site of professional practice. This
model can be strongly or weakly integrated into the formal learning
programme, depending on how it is supported, supervised, and assessed.
In such programmes, the workplace is present, both as a learning
resource and as a benchmark of practice.42”
Orientation of students to prepare them for the world of work, jobseeking skills (such as CV writing, application procedures, interview
conduct) and presentation skills, and other life skills such as time
management, team building and communication skills.
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